
NOMINATION AND REMUNERATION POLICY 

 
This Nomination and Remuneration Policy is being formulated in compliance with Section 178 
of the Companies Act, 2013 read along with the applicable rules thereto as amended from time 
to time. This policy on nomination and remuneration of Directors and Key Managerial 
Personnel has been formulated by the Nomination and Remuneration Committee (NRC or the 
Committee). 
 
Definitions: 
 
“Remuneration” means any money, or its equivalent given or passed to any person for services 
rendered by him and includes perquisites as defined under the Income-tax Act, 1961; 
 
“Key Managerial Personnel” means: i) Managing Director, or Chief Executive Officer or 
Manager and in their absence, a Whole-time Director; ii) Chief Financial Officer; iii) Company 
Secretary; and iv) such other officer as may be prescribed. 
 
Objective: 
 
The objective of the policy is to ensure that; 
 

▪ the level and composition of remuneration is reasonable and sufficient to attract, retain and 
motivate directors of the quality required to run the company successfully;  

▪ relationship of remuneration to performance is clear and meets appropriate performance 
benchmarks; and 

▪ remuneration to directors and key managerial personnel involves a balance pay reflecting 
short and long-term performance objectives appropriate to the working of the company and 
its goals. 

 
Role of the Committee: 
 
The role of the NRC will be the following; 
 

▪ To formulate criteria for determining qualifications, positive attributes and independence of 
a Director(s). 

▪ To formulate criteria for evaluation of Independent Directors and the Board. 

▪ To identify persons who are qualified to become Directors with the criteria laid down in this 
policy. 

▪ To carry out evaluation of Director’s performance. 

▪ To recommend to the Board the appointment and removal of Directors. 

▪ To recommend to the Board policy relating to remuneration for Directors and Key 
Managerial Personnel. 

▪ To devise a policy on Board diversity, composition, size. 

▪ Succession planning for replacing Key Executives and overseeing. 

▪ To carry out any other function as is mandated by the Board from time to time and / or 
enforced by any statutory notification, amendment or modification, as may be applicable. 

▪ To perform such other functions as may be necessary or appropriate for the performance of 
its duties. 

 
 


